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CONIMITTEE CONSTITLITION:

The following members herewith constitute intemal complaint committee. The committee shall

be effective for three years from the aforementioned.

Roles and Responsibilities:

a. Convener

/ Lead the Intemal Complaints Committee.
r' Organize and chair ICC meetings.
/ Ensure the effective implementation of sexual harassment prevention policies

within the institution.
/ Liaise with extemal authorities or legal bodies, if required.
/ Oversee the investigation process and ensure a fair and unbiased inquiry.
/ Ensure timely submission of annual reports to relevant autrutiquFffin'

NARAYANA COLLEGE OF NUBSINT]
Chinthareddypalem,

S.NO NAME OF THE FACULTY DESIGNATION POSITION

1 Dr. Vanaja Kumari Principal Convener

2 Dr. Kumari Vice Principal Secretarv

Dr. Vandana HOt) Extemal Member

4 Mrs. K- Jvothirmai Advocate Member

5 Prolessor Member

6 Mrs. N. Subhashini Assoc. Professor Member

7 Mrs. RT. Girija Rani Asst. Professor Member

8 Ms- Sd. Gousiva Computer Operator Member

9 Student Member

l0 Ms. Mariva Santosh Student Member

11. Ms. Jyothi Member

t2 Mrs. Rama Ranjitha NCO Member
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Secretary

/ Serve as an impartial. extemal expert who provides objective input on cases.

z Offer guidance based on extemal experiences and ensure the integrity of the
inquiry.

/ Assist in ensuring that the institution follows legal guidelines in handling
complaints.

/ Participate in the decision-making process with a focus on faimess and justice.
r' Act as an advocate for best practices in sexual harassment prevention.

d, Advocate

Responsibilities

r' Provide legal expertise to the ICC on cases of harassment and discrimination.
/ Ensue the committee's proceedings comply with legal standards and institutional

policies.
z Advise on legal consequences, rights of the complainant/respondent, and potential

legal actions.
/ Review and draft legal documents or recommendations based on inquiry findings.
; Help the committee understand the legal framework for a fair and unbiased

process.
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b. Responsibilities:
/ Assist the convener in the day-to-day functioning of the ICC.
/ Document the proceedings of ICC meetings and maintain confidential records.
/ Coordinate communication between commiftee members and

complainants/respondents.
/ Ensure that the complainant and respondent are informed oftheir rights and the

process.
/ Handle correspondence related to the ICC cases and ensure timely follow-up on

action plans.

c. External Member
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STANDARD OPERATING PROCEDTIRE

1. Objectives:

The objectives of the Women empowerment cell are to

/ Ensure a gender-sensitive and inclusive environment.

/ Address issues related to gender-based discrimination and harassment.

/ Promote women's participation in all aspects of academic and extracurricular activities

/ Provide support and resources for the personal and d professional development of

women

2. Structure of the Women Empowerment Cell:

a. Chairperson: The head of the WEC, typically a senior faculty member. - Responsible for

overall coordination and leadership.

b. Faculty Members: Faculty representatives from different departments. - Act as points of

contact for \!omen-related concems in their respective departrnents.

d. Support Staff Representativel Represent the support staffin WEC meetings.

Address concems related to the support staffand promote a gender-friendly workplace.

e. External Expert (Optional): Provide expert advice on gender-related issues. Provides

guidance and expertise on women empowerment matters.

D6',q4;i^/
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c. Student Representatives: - Represent the female student body in WEC meetings. - Provide

feedback on issues affecting women students. Promote a supportive and inclusive campus

culture.
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COMMITTEE CONSTITUTION:

The following members herewith constitute Disciplinary committee with effect from 8.092019.

The commiftee shall be effective for three years from the aforementioned.

{. Roles and Responsibilities:

a. Chairperson: Coordinate and preside over WEC meetings. Oversee the implementation of

women empowerment initiatives. Act as a liaison between the WEC and the college

administration.

b. Faculty Members: Act as points of contact for women-related concems within their

departrnents. Facilitate awareness progams and workshops. - Encourage women's participation

in academic and extracurricular activities.

c. Student Representatives: - Represent the lemale student body in WEC meetings. -

Provide feedback on issues affecting women students. Promote a supportive and inclusive

campus culture.

d. Support Stafr Representative: Represent the support staff in WEC meetings.

Address concerns related to the support staff and promote a gender-friendlyrvo*pfu"".D!rf#ffi'
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S.NO \.{}IE OF THE FACLLT}' DESIGNATION POSITION

I Dr. Vanaja Kumari Principal Chairperson

Dr. Vandana HOD Extemal

J Mrs. T. Chandana Tutor Member

-+ Mrs. K. Jyothirmai Advocate Member

5 Mrs. V. Suneetha Police Of-ficer Member

6 Mrs. Rasheeda Non teaching staff Member

7 Ms. Maria Joseph Student Member

8 Ms. Rama Sri Priya Student Member

9 Ms. Daya Smily Student N{ember
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FUNCTIONS:

/ To organize Programs and Activities on gender equity and Women Empowerment.

/ To encourage Girl Students and Female Staff Members to participate enthusiastically in

various Programs and Competitions.

/ To sensitize the Student Community on Eve-teasing, Violence against Women,

harassment etc.

/ To develop the Self-Confidence of women in building their Self-ldentity.

/ To review safety and security measures for Female Employees and Girl Students at

Campus.

/ To promote a Culture of respect, equality and freedom for Female Gender.

/ To instill the Entrepreneurial Attitude among the Girl Students.

r' To provide psychologica[ support for the Students lagging in Academic Performance.

6. ACTIVITIES AIT{D INITIATIVES:
/ Workshops and Training Programs: Organize workshops on gender sensitivity, diversity,

and inclusion. Conduct training programs on preventing and addressing gender-based

discrimination and harassment.

y' Awareness Campaigns: Conduct awareness campaigns on women's rights and addressing

gender-based discrimination and harassment.

/ Awareness Campaigns: - Conduct awareness campaigns on women's rights and

empowerment. - Promote gender equality thrcugh posters, seminars, and social media.

r' Counseling and Support Services: Provide counseling services for women facing

challenges or discrimination. Collaborate with the college's counseling center and

support services.

r' Celebration of Women's Achievements: Recognize and celebrate achievements of

women in the college community. Organize events to highlight the contributions of

women in the field of dentistry.

7. Reporting Mechanism:

r' Establish a confidential reporting mechanism for incidents -based

NARAYAIIA COLLEGE O NURSING
Chinthareddypalem,

discrimination or harassment
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/ Ensure timely investigation and resolution of reported cases.

8. Meetings and Decision-Making

/ The Committee shall formally meet once at the start of the academic year to plan for the

WEC's activities of the aforementioned year.

/ Meetings can be conducted formally/informally in case of emergencies and minutes of

the informal meetings need not be maintained

9. Review and evaluation:

/ Conduct periodic reviews of the WEC's activities and effectiveness.

r' Seek feedback from stakeholders and make necessary adjustments to the SOP.

10. Record Keeping:

r' Maintain records of WEC meetings, activities, and initiatives.

/ Ensure the confidentiality and security of sensitive information.

I l. Collaboration with Other Committees:

Collaborate with other committees and cells within in the institution to promote holistic approach

to gender equality and empowerment.

12. The SOP may be amended based on evolving needs or changes in institutional policies.

All amendments should be documented and communicated to relevant stakeholders

13. Review and Revision

Periodically review the SOP to ensure its relevance and effectiveness.

Revise the SOP as needed to accommodate changes in academic policies or college structure.

14. Approval

This SOP is approved by the Principal of the Narayana College of Nursing and will be reviewed

annually.
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(dt) qF( {6 16 crf{d furqfrqrdq rierr t tll riq s'eon ol vs qrfra Ma-amq A onF{q d
3r{{isr 6r.11.

(\'a) qft 16 fiffi nrq qfufrqq a 3rfr4d glft-d allrqr Frqfud farqftardq t ii sf,-$ {{ rn? 61

3{r6Ra 6-{i A fa\ crga rrw sron dr fuqrQs or+;
(3nE) iiffi fr ffisrcrq rr{-crr 3[rqtq elftfrq{ ts56 S srfffn qEqrr fuqr qnr g} a-qwn ori' 'iicdt * rtrn caffi 5q t W srqtaff a frq (E e'ffi at rorn ? fu{ 6{q F6 {E

rtnnq {r fr#qqt C fisiRd $qqrd 6T qlqm{ T6 srdr t.

(i) r{ Effi d 3rfi,tf, <ntl ERI ss g,nt a-o or{crd rfr d il\"ff q{ tn ft {iprr{ 6t' ' 
3rrnr qfi rga ari d fet rca gercw d :[HR trt s{di g-+qr$ ot d 't't Cl

[fugrri-ny4/rrf,r-/$l
nrsqd \'tt. Iig, qhs. {drd

uhiversiay Grants corrtmi'sion (prevcntin, prohlbition end r:drcssd of serual h.ns6Elt of wonren

emplolees and students in hlth€r educariooel irditufions) Regulations 2Ol5

No. F. 9l -llZll3(TFGS).-ln cretcisc of th. powers confcrred by claus€ (-s) ol sub-secliqn ( I ) of scction 26

of lhe unircrsily cranrs commission Act. 1956(3of 1956). read wilh sutr.scction (l) of scctiot! 20 of the

said Act. rhc Univcrsity Glants CoI,u ssion hetcby srrkes th€ folloqring regulations. namcly:'

l. short title, spplicrtloD.!rd comrercrrEna.-< I ) Thcs€ rcgolations may b€ callcd the unrvcrsiry

crinrs commission (Prevqlriou. pphibitioo and redrcssal of sexual halil\sment of women cmplrryees

and sluden(s io highc, educational instillttions) Rcgulations' 2015.

\#"fu1

{2) Thcy shall apPly ro all highcr cducariodal instilltions in lndia-

{.1) They shal I come into forc! on Ihc daie of their Publicarion in the Official Gazate.

2. Drfmitiors.-ln tlE{e rcgrlaforE, unl6s ahc conr.( otlrcn,k rcquircs'-

(a) 'aggrieved wonE r" ,n ans in Elalioo lo vcrk plrc' a voman of any age whrlhet cmploy'd o' not' vho

alli-rcs to have becn subj.drd ro atly rl of lcru.l halassmcnt by dE tcs?ondot;

(b).Act means &. scxual Harassmcnt of womcn ar wqkplace (Prwcntion, Prohibition atd Rcdrcssal) Acl.

201 3 ( t.l of 20 I 3):

(c) -campus', rncans rhc location or thc land on which 8 High.r &lu@ional lnsriiutio.r ard irs telzue{.}

inslin tional facilitics likc lit'raries, laboratorics, lccturc halls. Esidencqs. halls. toilct!, $ulcot cenlrcs.

hosrcls. dining halls. stadiums, parting a.r.s, pdk-likc scnin$ srd o6cr arneniaiG litc lEalrh creDtrcs.

canrecns Bark rroontcrs. atc.. arc siltlalcd and slso includas cxEndcd campus and covcrs withi, its s.opa

places visitcd rs a soldcnt of fre l{EI ircluding ransportalior p.ovidcd for lhc purpcc of cornmuting to

ind trom lhc rnsrirution. rhc locatioos ou6i& fE insrirution on ficld trips. inrdnships- $nd, tou.s.

crcufsions, sh(m- telm placrncalts, plaaes usad for camp6 , cukural fcstivals. spons fiEli-s arx! slch olher

,criliLies whcre a pdson is panicipating in thc capaciry of an cmploycc or I stud€nt of lhc HEI:

L
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(d) Co missio nreans thc Univcrsity Granls Commission cstablished under se{tion 4 of lhc University
Grants Conrmisrion Act. 1956 (3 of 1956):

le) -.'d!ered individual\" are pcrsofls who have cngagcd in protcctcd activity such a{ filing a serual
harassmenl chargc. or who arc closcly associatsi with an individual $ho has cnSagcd in pro{ccted activiry
and such pcrson can be an cmployec or a fcllow studcnt or guardian of thc offcndrd pcrson:

(D cnlployee" nrcans a person as defincd in thc Act and also inclu&s. for the purposcs of rhcsc Regulations
trainec. lpprcnric. tor callcd by any othcr narE). inlems. volunleen. tca€her assistants, rcsearch
as\isrants, whcrhcr erTloycd or nor, including 6osc involved in field srudics. txojecrs, $hon-visirs and
canlps:

(g) "ExL\cutivc Authorily" rnc$s th€ chief etccutive aulhorily of the HEl. by whatcver ramc ca cd, in *hich
thc genetal administration of thc HEI is vcslcd. For public fundcd instirutions thc Execurivc Aurhorily
ntnns lhe Disciplinary Authotiry as indicated in Ccntral Civil Services (Classification. Conrrol and
App'jal) Rulcs. 196-5 or ilr equivalem rules;

(h) 'Highcr Educarionll lrstitution- (HEI) rBcrns a university within thc rrrjning of clausc (j) of scction 2, a
collcgc r*'ithin thc fiEaning of clause{b) of suusc.tion (l) of section l2A and an institurion dcemcd ro be
a Univclsity un&r scction 3 of rhc Univcrsiry Granrs Commission Acr. 1956 (f oi 1956):

(i) "lnlcrlul CornplainLs Cotnmitre." (ICC) mcaas Intcrnal Complainls Commitree ro be constituted by an
HEI under sub rcgularion (l) of.egulation 4 of rhese r.gulations. Any existing body alrcady lunctioning
with the samc objccrive (lile tie Gender SeNitization Commi[e€ Agai[rt Selual HarassmeDt
(CSCASH)) should bc r..onstitut d as thc ICC:

Provid.d that in rhc larrcr c,sc rhc HEI shall qlsure rhar rhc constilution of such a Body is as rcquiEd for
ICC under thesc regularions. Provided funher that srrch a Body shall be hound by lhe provisions of rhese
rcgulirtionsl

0) 'Protcctcd acrivily'- includes reasonable opposirion to a practicc believed to violarc serual harassnpn!
laws on behalf of oncsclf or othcrs such as panicipation in scxual hanssmcnt procccdiogs, coopcrating
with an intemal invastigarion or allcgd scxual harassmEnt prauticcs or acting as a wilness tn an
inrestigarion hy an outsidc agcncy or in litigation;

(k) "serual harassrncnt'' means-

(i) 'An unwantcd conduct $ith sexual undanones if il ocaurs or which is pcrsisrcm and r,hich demcans,
humiliatcs or crcates a hosrilc and inrimidating cntircnrn nl or is calcolalcd to inducc submission by
lcnul or threatcDcd adverse conscqucnceri atrd iocludcs aoy onc or morc or all of the followiog
unwelcome acts or behaviour (whethcr dircltly or hy implicltion), namelyt-

(a) any trnwclcornc physicd. varbad or notr vclbal conduct of scrual ala$rc;
(ht demand or rrqucsr for scxual favours;
(c) making scrually colour.d rrmarks
(d) physical contact ard dyanc6; or
{c} showing pornognphy"

(ii) aoy onc (or more ttan ooe or all) of thc follo\ying circumstanccs, if it occur:{ or is pres.nr in
rclatior or conncctcd wilh any bchaviour tha! has cxplick or irnplicir sexual un&rtoncs-
(a I inipli.i or crplicit Fomis. of prcfcrcnrial trcatrncnt as quid pro quo ffi scxual favours;
(b) implicd o. crplicit rbrEat of dctrimcmrl lrearDrcm in rhc clrducr of norki
(c) imphed o. cxplicit thr.at about lhc prcscnr or fururc status oflh. pcrson @nccmed;
(d) creating an intimidating oficosivc or hostilc lcaming cnvirodrrEnti
(e) humiliating tr.drrcnt likcly io afT€ct fic hcal(h, safery dignily or physical inr.grity of thc

pcrson concernol;

t[;F"$tn
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(l) \tudcna mcan5 a pctson duly adnlittcd lnd pursuing a prograjnmc-of study cithcr (hruugh rc8ul nDdc

or (listarcc nrode. including slron-term lraining progaamnlcs in a HEI;
pro,,idcd lhat a studcnr who is in rhe proccss of talinB ldmission in llEls campos. althou8h nol yet

admittq.l, shall be trcated' for thc purposcs of $csc rcgulations' as a studcnt of that HEl qhcrc anj

ircident of sexual harnssnrenl lakcs placE against such studcnt;

Providcd thar a sQdent who is a panicipant in any of lhc aclivitics in a HEI othcr than lhc llEl whcrc

such sludcnt is enrollcrj shall te ircaret. for ttrc purposcs of thcsr rcplalions, as a studcnt of thnt HEI

r*here any incident of s€xual hafJ-ismcdt lalcs plae against such $udert;

(nl)..thirdPartyHarassrnglt'.refc-rstoasituationwhcresexualharassnr€ntoccuN&saresultofanlrtor
onrission by any third pany or oorsid.r. who is nol an cmPloy€8 ol a sru&nt ot' rh' HEI' but a visilrtr lo

the HEI in somc orh€r cap{city or for somc oth€r prrporc orrc'&son:

(n) 'victimisation" tncans any unfavourabh tEatflrcnt malcd our to a person with an implicit or cxplicit

inrEntion to obuin eixoal favouri

workplacc" nrcans the campus ofa HEI including-
(a) iny departrnelt, organisation' unden ting. establishnrc . cnLrprisc' iostirudoo' ofticc' bf,anch or

unil which is eslablishqj, orrncd. conrrollc{t or wholly ol substaltially finanrxd by funds pnlvidal

direc(ly or indiEclly by rhc appropriarc HEIS;

(b) Ary spons institute. stadium, slorts complex ot cotnpctitio[ or ganrcs vcnuc' e'hetlE ru'idenlial or

not uscd for training, spons or other activities rclaring thcreof in HEIsi

(c) Any placc visited by thc employe. or studant atising out of or duting thc conrsc of ernPldymcnl or

study including transpoftrion ptovidcd by rhc Erccutivc Authority for lndstaki'8 su€h jqrmey fo'

study in HEIS.'

RespoEitililis ofth€ Hlghcr Educsttond IEtitltioll. (l) Ev€ry HEI rhall'-

wlcrever tcquirc4 aPP.oPnat ly sub3umc lbe spitit of tltc abovc dcfinilioos in its policy and

,"gulul'io* oir prc,,cntion'ana prohiblion of scxual haralstncnt 'gaioi 
ltE c'nployec! and thc

"tJ.rcns, 
ana m&ify it3 ordilr.rtc.s atrd rulcs in consonancc with thc rcguircnEras of lhc R.gtrla(,ons:

publicly notiry fie ptovisions against rxual harassm'nt and cnsutElhcir u'ide dissErnirxion:

organise trainiog progtamElcs or ls lhc c&sc may bc, wtrkshops fnr thc otficcrs' functionarics' foculty

o,,i .n a"ns, *lnaic-"rca in oE SAXSHAM Rcpod (M68urcs fot F'suring thc Safcty of WorEn and

e-g."-mcs'fo. C*Acr Scositizaion olr Campuscs) of tirc Commissirm' [o s"rsitizc thcm and 
'nsure

ir"'*r"ag" and awarcncss of tlE rights, cntidcm€lts urd Esponsibilil'tes enshrined in tha Acr and

uoder these regulatio[i;

".ia."i.i"avigain"t 
all gendcr ba$d violence pcrpctratcd against employcc's and rlud'nts ol-all

..ro ta.ognitit; th"'pririarity t"orncn cmployecs and stud'nts and Some malc sot&ns ffd stu&nls

"i irr" 
,rrlia g"ia.t ir. vultrcrablc to oaay ronnr of *exrul barassmcnl ard humiliation aod

erploitation;

publicly cDmmit il\elf to a zero tolerancc policy to\lard\ i€xual haiatsmeDt;

reinforca iis commitmcni !o crcaring its campus fr€c from discrinrinatior- hamssntnt, rclaliittion or

scxual as.rault .ll lcvcls:

creatc awitencls ebout whal co!,luErles sclual ha!-&astn€nl includi[g ho$ile envimoT renr h'rlssmcnl

rnd quid pro quo har,r5sment:

include in irs prosPecrus and display prominently ar coospicuour placlYi rlt Nodce Bo'rds ihc ftnalty
and conseq,renccs of s.xual haassrncnl and nulc all sactioN o[ tt]c instilutiotal comnrunit] a*'arc of

the informalion on lhc nEchaIlism put in plae to' rqlrcssal of complaints pcrtaining to scrual

(o)

-1

(a)

(b)

(c)

(d)

(e)

(f)

(s)
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harassnrent. connct dctails of mcmbers of [nternal Compllints Commi(ec , complainrs pr<rccdure and
ro on. Any cxisting body alrcady lunct,oning wirh the sanrc objccrivc 0ike rhe Cender Scnsitiation
Commrtlee Again\( Scrurl Hrrassmenr (CSCASH)) should be reconstirur.d as rhc ICC:
Provided lhar in lhc lilter case rhe HEI shirlt cnsure thar thc conslitu{ion of such a Body is as re4uired
tbl ICC undcr thcsc rcgulations. kotided furths that such a Body shall be bound by thc provlsions of
thesc rcSulalions:

(il inform cmployees and rudcnLs of thc recoursc available to thcm if thcy arc victims of scxuat
harassment:

0)

rk)

(l)

(nrI

organisc rcgular oricntation or training programmcs for the rnembcrs of &c tCC ro deal with
complaints. srecr thc process of settlement or conciliation. ctc.. with sensitivily;

proactivcly m)vc to curb all rorms of harassmcnt ofemployccs and sru&na whcrher ir is from tho,sc
in a dominrnt power or hierarchical relationship nithin HEls or owing ro inrimarc panner tiolence or
from pcr.rs or from clcmcnts outJidc ofthc gcographical linrits of rfu IIEI:

he responsiblc to bring th6c guilry of scxual harassment against its employecs and studenls to book
nrd inidatc all p.oce.dings &s requircd by law and atso put in placc mcchanisms and rcdrcssal sy.Icms
likc thc ICC to curb tnd pcvcnt scxual harassmcnt on i$ campus;

rrlar sexual harassmcnt as a misconducr undcr sc-rvice rulcs and initiate action for misconduct if thc
perpefaror is ar employce;

Ircat sexual harassment as a violation of thc disciplinary rulcs (leading up to ruslication and
€xpulsion) ifrhe perpclrator is a stud.nt;

(o) ensure cornpliance with the provisions of thesc rcgulations, including appointnrnr of lcc, witrin a
p€riod of sixry days from rhc date ofpublication of thes€ ,egulations:

(n)

(p) monito.Ihc rinEly submission of rcpons by thc ICC:

(q) prcparc nn annual $talus rcporr wirh dqails oD rhe oumber of cillqs tilcd atrd rheir disposal and submir
the same to the Commission.

3.2 supportivr m€asures.---{ I ) Thc rures, regulations or any such oticr instrumcn! by which lcc shalr
function havc b b. updatcd and rcvis.d from tirne-to-rimc. as L'oun judgments and ol|rcr larts and rulcs will
co inuc to revisc thc legal franEwork wi6in which tlE Act is ro bc implc.ncnlcd.

(21 The Erecurivc Authority of th€ HEls musl mandalorily errend full suppon to see thal thc
rL'torunendarioos of rhe lcc arc implcEE[tcd in a tinrcly rnaon€r. All possiblc irl,rtituriortal rqroorccs
nlust be givcn ro tht furlcdoning of rhc lCC, irrcluding oflicc and building intrrsructurc (compuLrs,
photocopicrs. audio-video, cquipnErt. erc.). staff (rypists, counsclling and lcgal s.rvic.s) as. well as a
suff'icient all()catiorl of fi nancial rcllources.

(l) Vulnc.able groups are panicularly prunc to harassurcnt alrl also find it nrcre difficuh to
complain. Vulncrabiliry can bc socially compoundcd by region. cll(s. caste. se[lal orientotion,
minority id.nrily aod by bciog diffcrcndy abled. Enablirg commirrecs musx bc s.nsilivc to such
vulncrabilitics ar|d spcial ncrds.

(4) Sin€ reseanch srudsrts aDd docroral r:andidatcs ar. particularly vul.Erablc rh. HEts musl
ensurc thal the guidelines for ahics fq Research Supervision arc put io placc.

(.5t All HEls rnust corducl a rcgular and hdf ycarily rcvi.w ol rhc cffieacy ard implcmcnladon of
Ihcir anti-{cxual hanssmcnt policy.
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('l\ Orientstion courses for rdministrrto.s cuducrd in HEls must havc a modulc on gendcr

sensnizarion and sexual harassm€nt issuar. Re8ular wofkshops ar€ to bc cuductrd for irll \.('tioos ol

lhc HEI community.

lg) counselling s€rriccs must be insrituaionaliscd in all HEls d must havc wcll trairrd full-tinrc

coun sellors.

lP^Rl lll-St( rl

(61 All Acadcmic Statf Collcgcs (now known asHuman Rcsourcc DcvclopnEnt Ccnlrc\

{HRDCS) ard ReSroral Cenlres lbr CaPacily Building (RClCBs) must incorporlte sessions on gcndcr

in rheir olienrarion and refresher couIscs. This should be acloss disciplincr. and preterahly

mainsrrcanred rsinS rhc uGC SAKSHAM Repon which povides indiCatirc modulcs in this rcgartl.

(9) Many HEls having largc c{flpus.s have a dcficit in lighting and a'c exp"ienced tls unsalc

places by rhi insrirurional community. Adrquare lighting is a n6.ssary aspct of i[fu&struclutc and

lnain(cniucc.

t l0) Adequatc and Dcll lraincd sccurity incluling a tood Proportion or balancc of wonEn security

suff is nccrisary. Sccurity staff 
',ust 

rccsivc godtr scnsitizarioo Eainirg as a part of conditions of
appointmenr.

(ll) HEIS must cosurc reliablc public uanspott cspccially within largc campusui bctrveen

diffcrenr secrions of rhe HEl, hostels. librarics. lfuratdics and main buildings. and esFcially thor.

thar do not havc good access for day rchol.rs. Lack of saf.ty ar well as harassment is cxretbalcd

when cmployees and studcnts cannot depcnd on saf. Public tnnsport. Rcliablc tralsport may be

consirlerci Uy ttsts ro eoablc crnployccs and studcnts !o 
"lort 

latc in libratics, labr:ratorics and tr
xttcnd progrxrnmcs in thc cvcning:i.

(12') Residcntial mls should accord priority to con$nr.tioD of wornen's hoslcls. For the gn'wing

populatioo of roung womcn wishing to acccss highq cdtcatioo, hosEl acclmnodadott L\ deliirablc in

in u*"n 
"nd -ia "r..s 

and at all lcvels of higtEr cducdion $ttict providls a modicum t'f
p{olcction from harassrncnt of all kinds.

( I I ) Concem for lhe safcly of wornqr studcnts musl ro( bc cilal io imFr6€ discriminolory rules I'of

women in lhc hoslcls as compatrd to lIulc sudcnrs. Canpus saflty policiB should nol rcsull in

s.curitization. such aJ oncr nronitoring or policilrg o. qrrrailhg thc fr€cdom of nDv€tncna. crpecially

for women ernployccs and srudcfls-

(l:+) Adequarc health failiaics atr c$lally nlandarory fc..ll HEIS,ln thc cr.6. of womcn dris must

include gcnder scnsitivc d(lct(rs and nurses' as wcll as thc scrvi:cs of a $'nar'ologisl-

( l5 ) The wom.n's Dcv€lopm€nt Cclls in collcS€s rhall be rwivcd aod fundcd to be ablc to carry

our thc range of rctivitias rcquircd for gendcr scnshiTrtionaid rrntain axlooomous qf thc functktninB

of aati sexial haras-vEnt conrmittcer aod lccs. At ilrc s8E titE lh.y rhill crtcod lhcit flivitics Io

ircludc gendlr scnsitiz.rion prograffrcs in coniultatiql wifi lccs ald hclp 1o dis-rcminatc anti-

sexual harassment policica o|'l camFlrcs on a rcgulat' b6is- Thc 'q,lrural' spacc and thc 'tormal

aodemic spirce' oeed to collaborarc to rctder tlrerc worLtropA inaovative' cagaging ::ut<l norr-

mcchanical.

(16r Hostel Ward.os, Provotrr, Principals' Vicc Chaoccllos' Legal Officen and olher

funclionarics must te brought wifiin tha dornaio of accounEbilily rhrough anrndmenlsin thc rulcs or

Ordinances whcrc neccssxry.

4. Gri.vance edrcsset mctlanbm--{ I ) Every Ex.curive Arlkrity shall congitutc lnt.mal

complainrs commince (tcc) wirh an inbuila iiEchenism for Esndcr scnsirizsio[ agaimt s.lurl harassmcnl.

Thc ICC shall have lhe lbllowing compositio[:-
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(a) A hcsiding Ofiiccr who shall b. a woman facuky memhcr cmploycd al a scrior lcvcl (no( bclow
a Prolbssor in casc of a u[ivcrsity. and not below an Asrociatc professor or Readet in casr of a
collcge) fl the educitional instilutiorl' [odrinaled by lhc Erecutive Authority:

Provided {hat in case a senior lcvcl woman cmploycc is not availablc. thc prcsiding Officcr shall
bc nominatcd from othcr offices or adminislrative unis of thc r*orkplace rcfcnEd to in sub-scction
2(o);

Pmvided funher thdr in cirsc rhc othcr officcs or admioiliuative unirr of thc wortplace do not have
a senior levcl woman cmployec, the Presiding Officcr shall he nominatcd from ary othcr
workplacc of the sanE employc. or orhcr dlpartrEnt or o,grnization;-

(b) two facuhy mmbcrs and (wo non-tcrhing cmployccs, Fcfcrably committcd to the causc of
women or rrho have h&l expericncc in social lvorl or havc lcgal krowlcdge. nominared by rh.
Exccutivc Authorify:

{c) Threr studenrs. if tbe ,',atter involv.s 
'tudcnts. 

who shall bc cnrolled ar thc undergraduarc,
firirstcr's, and rE\circh Jcholar lcvels rcrpcclively. clcctcd through transparcnt demrr:ratic
procedurc;

{d) one member from ar,ongst non-governmenr organiiarions or aisoLiarions commirted to rhc cau$e
of llorrlen or a pcrson familiar *ith thc issu6 rclaring lo scxual harassmcnt, nominarcd by Ihc
Erecurive Authorit-v.

(2t At lcasr onc-halfof thc total rncmbcrs of rhc ICC shall be lvorn€o.

(-1)

(4)

(:l )

Persons in s€nior administrarive positions in thc HEI. such as vicr- chanclllor, pro vicc{hancellon,
Rcclors, Registrar, Deans. Hcads of Dcpanments. crc., shall Dot be nrmbcrs of ICCs in ordcr to
crl\urc autoDomy of thcir nrncdooi!8.

Thc t.nn of olficc of rhe mcmbcB of tlrc tCC shdl bc for a pcriod of thrc ycars. HEIS may also
cmploy a $ysrcm whereiy onc -thitd of lhe rDemb.6 of fie ICC may chaage cvcry year.

Thc Mcmbcr appointed fqm rrEogrt th. non-govcfrlmental oqanizafio[s or arsociatio[s shall bc
paid such fccs or allotanccs for holding the proc€edings of thc Intea[al coomittcc, by the Exccurivc
Aurhority as may bc prcscribcd.

(6t Wherc (hc hcsiding Offioer or any nrcmber ofthc lnrcmal Commincc:

(a) contravcnes $e prcvisions of scction 16offtcAcfor
(b) h4s b€etr co[victcd for aa offcrr-c or an inquiry hlo an offcocc uldcr any hs/ for tlE dme

bcing in forcc is pcnding againsr him: o.
(c) hd has bccn four$ guilry in any disciplinary prrxccdiog: d r disciplinatry proc.rding is

pending againsl him; or
(d) has so aburcd his posirion as ro rcndq his co.rlinualc. in oflice p.Ejudicial ro rhe public

interEst.

srh Prcsiding Officcr or Mcmbcr, as thc casc may bc, shall bc rcrmvcd from th. Commirec ard thc
racancy so cEatcd or any casual vaaancy shall bc fillcd by frEsh nominadoo in accordanc. with thc
p.ovisions of this section."

R.sponsibi[al6 of Internd Compl.irfs ComEitt c (ICC] - Th€ lnrcrnal Complainas Commitrcc

provide assislancc if an employee or a studcm choos€s to filc a complai with lhc policc;

shall:
(r)

bEE"$;^n
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(br

(c)

{d)

lc )

pr(rridc
and farr
punitivL

nrcchlnisnlr ol displtc ledrcssal ard dialoguc 1o anticipar€ and iddrest rssucs rhrollrh jusl
.onciliarion wihout urdcrmiring complainant's rights, and nlinimizc rhc nccd for furdl\
Ippr'oachc\ lhal lcad to funhcr rescntmcnt, alicnalion or violcrrc:

prorccr the srferl of thc complainant by not diwlging thc Frcrson'r idcndly, and pnrvidc rhc
nlrnJalor\ relrel b! way of sanctiofled lcavc or rclaxation of aucndaocc rcq[ircnrcnl or lr:rn\lcr to
ani)rher dcp tmenl or supc.vinrr as .equiEd during fie pcndcflcy of thc cumplainl, or llso p ,r idc
fol rhe rr.ln\lrr ol the offcnder;
ensure lhdt victinls or wilnciscs are not victimiscd or discrimio cd again{ while &alin! !*ith
conlplalnts of scxral hirasslncnl: and
cnsure prohihition of rctnliation or ndvcrs€ actioo agaic* r covcred inlividurl bccilui! thc (.nrpk)ycd

or rhc \rudenr rs engagcd in protc('tcd a.rivity.

7. Process of nrakirg complaina of scxud hrrestfllot - An rggricvcd pcrson is riquircd to suhmrt J
writtcn complairt to the ICC wi$ir firca mooths from []e datr of the incidcnt and in casa ol'a scrics of
incid.nts withr[ a period ol-thrce months liom th. da(r oflhc lasr incidcnt,

Provided rhat where such complaint cannol hc malc in $ritin& thc kcsidinS Ofliccr or any Memh€r ol the
lntcrnal Conmrittce $all rcndcr all reasonablc assi$ancc to dlc pcrson for making thc complaht in writingl

Providcd funher thxl the ICC may, for rhc Jcasons lo be accordcd in 0E wrilirg, exEnd thc (irE limit no(
exceeding (hre. nonths. if it is sarisfied tha! tlr€ circnnst$ces rfl€rc such which prevented the pcr:l(xr ,irrm
filing a complailt within thc said pcriod.-

Friends, relaliccs, Coll€agues. Co-sudcn6, Psyc,hologist, or ary othcr a.asociatc of the vicrinl may filc rhe
complainl in situadons whcre thc aggrieEd per$o! is ulrablc ao makr a corltplaina o, accoutrt of physicirl ot
mental in capacity or dcath.
8. Procqss ol conducanry Ltquiry- ( l) TIlc ICC shall, upoo r€c.iF of tlrc complainr. scnd orE col), of
lhe complain( to thc respordc *ithin a period of ssvcn days ofurch rcccipt.
(2) Upon rcccipr of thc copy of thc complainr, th. .6po!|&ra rhall ,ilc his or her rcply to lhc complaint
along wirh th. lisl of docunEnts, and namcs and addrcarcs of eritncs.!.s wirhin a Fcriod of rcn days.

(3) The inquiry has to b. complctcd *ithin a pctiod of nimry deys from thc rcc.iF of thc cornplaint Th.
inquirJ rcport. with rc(lmmcndaliorlr, if ary, har to bc aubmitrcd withh ten days from thc complction of ric
inquiry lo the Ereculirc Audority of E HEI. Copy ofth. lirdings or r!.omnrcndatig,s shdl also be *rved
on borh pa[ics to lhe complaint.

(4) The Erecmive Authority of th. HEI shall &t on tll. rEcoo.ndldarioff of tlE commincc *irhin a

period of thinr... days from th€ rccciF of thc inquiry rrporL unlcsr an rppcal alBinsr the fiodi[ls is filcd wirhin
thilr tinre bv crrhcr parly.

(5) Ao appeal against lhc findings or /rtcomrncodaions of thc ICC may bc l'ilq.l by eith€. pan, bcf'ore the
Exccutive Authoritv of thc HEI rithin a pr.iod of thirty days frort! ihc dar! of thc Gcomrn€ndations-

(6) If the Exccutive Aurhority of ftc HEI dcci&s not lo act as p.r OE ,Ecommcndations of the lCC. lhen
ir shall relord writtcn rcasons fo. the samc to be convcycd to ICC and hnh th€ panics ro 0E pro€edings. lt
on lhe othcr hand it is dccidcd to zEt ar pcr ttc accommandatio[s of lha lCC, ahao a sho$ car$d notice,
answerable wirhin ten days. rhrll b. rcrved on 0E party against rvfiom adion is drcided to bc talen Thc
Exccurirc Authorit) of rh. HEI shall procc.d only aftcr coosi&ring thc Eply or h.uing lhr aggricv.d pcrvrn.

('7, lhe aSgricted pany nray s.ck c-onciliation in o.dcr to se(le Ihc nlalrcr. No nxlo.tarv \ettlcn|enl
shoxld be made .s . baris of c{)ncilimirrn. The HEI shall frilil.l! a co.Eiliadon trocass rhruugh lCC. ;$ thc

%"8";#1
NARAYANA COLLEGE OF NURSINO

Chinthareddypalem.
NELLORE's24 003 .

6. Thc proccss for 'nuking complaiot rrd codurtir8 Inquky - Thc ICC strall comply wirh rhe
pnre.lurc prerc|iber.l in tllese Rcgulations and th€ Act, for making a conrplainl aod inquiring i l,) thc
complainr in a tinE hound nuflncr. Thc HEI dull provide all Ec.ssary frcilitics to the ICC to coducr rhe

inquirl erpeditrourl; ;rnd wrth rcquucd pnvacy
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case may bc. oncc it is soughr. Thc resolution of thc conflicr to thc full saridaction of thc aggrieled pafly
\r'hcrirv(r |o.$hlc. i{ prct.'rrcd kt purely punitivc tntervcnrion.

(8) Th€ idcrtilics of rhe aggricvcd pany or vicrim or rhc *irncrs o. rhe offcnder shall nor hc made public
or kcpt in drc public donuin especially during thc proccss ofthe inquiry.

9. lnlerim rcdr6s.l-The HEI may,

(n) transt{ the complainant or thc rcspoadent te .nodrcr scatioo or departmq to minlmisr r}re rishs
involved in contact or intcretior. if swh a rccomnrcndation is madc by thc ICC;

(b) granl lcavc ro rhc agg.icvcd with full protcction of status and bcncfits for a pc.iod up lo thrce monthsi

(c) rcslrain lhc rcspondcnt from rcporlinS or or cvalua(ing thc work or perfo'mancc or teslr or cxaminarions
of thc complainant:

(d) cnsurc that offcnders are warncd to k.cp a diitancc froE th€ aggricved. aod urherever nccessary, if thcre
is a dcfinitc $rcal rcsttain their cntry into thc c.mp s;

(e) late strict rlEilsurcs to providc a conducivc covircn[rclt of rafcry aod protcctioo to thc coftplainant
a8ainsr retaliation and victimisalion as a conscqucncc of making a complaint of sexual haiassmen!.

10. Punishnert atrd comperBetioo- (l) Anyonc found guilty of serual hrassme shall be pu ishcd in
accordancc wiG tlte scrvice rules of rhe HEl. if the ofterder is an cmployec_

(f) Whcrc tlte respondent is a studcnt. dcpcrding upon th. scvcriry of the offcncc. thc HEI may.-

(a) wi&hold privileges of thc student such as acccss to thc library, auditoria. halls of residence,
transportation, s.holarships, allo$anccs, and idcntiry card:

(h) suspend or rcsrrict en(ry i ro fie campus lbr a specitic priod;

(c) cxpel and srrikc off lramc from thc rolls of thc inslitutiot, including danial of rcadmirsion, if (he
offcncc so warrants:

(d) award reformativc punishnEnts likc mandatory connsclling an4 or, perfdmancc of community
s€rvicqs.

{-1, Thc ag€rievcd pcrson is cotirle! to t}E payrrEnt of cornpcnsalion- Thc HEI shall issuc direction for
paymcnt of thc compc[saiion racornmendcd by $e ICC aod acccrtcd by thc Erccuriv. Aurhoriry. which
shall be recovercd from ft. offcndcr. Th. compensalion payabl. shall bc detcrmin d on rhc basis of-

(a) mcntal t aumil. paio. suffcring and distrcJs causcd to de aggricved pcrsoo:

(h) thc loss of care.r opportuniry duc to thc incidcnt ofscxual har.ssmc[t:

(c) thc mcdical crpcnscs incurrcd by the vicrim for physical. psychiakic trcatment:

(d) thc incornc arld starus of tlE .llegcd pc.pcrator and victim: snd
{e) lhc fcasibility of such paymcnl in lump sum or in in$.lmcnts.

IL Action rgainst frivolous complainl-To cnsurc rhat thc provisions for thc pro(cction of smployc€.
and sludenrs from sexual hanssmcrt do nor gd misus€d, provisions against falsc or malicious comphints
h:rvc I. h. made and publici\ti withir aI HEIs. If rte ICC coftludes tbar the allcguioos mnde w€re false.
malicious or the complaint lr,'as madc Inotring it to bc unrnre. o.l'orgcd or mislcading informalion has tlecn
providcd during rhe irquiry !h€ complsinant shall be liablc ro bc punish.d as pcr ttE provisioris of sut!.
rcgulJrion:. ( I ) of rcgulatiorN 10. if lhc complsinfit happcns ro be itll cmploy@ and as per sub-rcgularion (2}
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UGC R.EGULATION ON CURBING THf, MENACE OF RAGGING IN HIGHER
EDUCATIONAL INSTITUTIONS, 2OOI

ll g*"yr. oftk powers confened by 9Bu* (g) ofSub-section (l) ofSecrion 26 ofrheUnivenity Grants commission Act, 1956, ,rJ'uiir""ty d#nts commission herebymakes the following Regularions, namely -

l. Title, commetrcement rnd appfiobility:-

l. l. These regulations shall be called the *UCC Regulations on Curbing theMenace ofRagging in Higher Educationd fnstituiions,lOOq;. 
-"

They shall come into force wfth immediare effect.
They shall apply to all th€ univ€Riries established or incorporared by or,rnder a Cenlral Acr, a provitrcial Act or a s;,"-act;;iliirritrtion.dTd.,.o. b" university under Sectbn 3 of rhe Ud a"i'f Sso, ,o afother higher educational instituions, incfuaing 

- 
*,e 

" alf*_"n,r,
constituent units and all the premises lacademicl ."ria"*iit, ,ponr,canteen, erc) of such universiri& a"""cd ,nir"r;i;o-;J';;er bigher
educational instirutions, whether locared *itftn ,fr" 

""_p* or oUsife,
and to all rneans oftranspondion of students wfr.,t". puiii.-or"priru,".

1.2.
1.3.

2. Objcctivcr

, To. q, _out ragging in_ a[ its forms fiom universities, colleges ard othereducarional insriturions in thc country 
- 
by prohibirinj i-.- Uy lu*, ;r.;;"g-i;

5:try:l!Jt:*.g t p:^r.ions of rrrse neguUtlrs ana punisrrLg trrcJwilmouge m raggrng as provii,ed for in these Regulations and the 
'upp.prir" l"* i"force.

3. Definitionr:- For tlr purposes oftlrese Regulationsi

3-1. "college,, mcans any insitrniorU whettrer known as such or by any other
name' which provides for a progrrmme of study beyond 12 t;;;ischooling for obtaining qualihcaiion from a uoirersity 

"rd 
,;h;1,, ;;

accordance with the g.l "d regulations of zuch university, i,,"cog#"U'
as competeEt to pmvide for suct progmrune ofstudy alrd preserrt ,t[a.rrt"
undergoing- such progamrne of study for trr examinatbn io, rh. ";J;isuch qualification.
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3.2. "Head of the institution" means the .Vice_Chancellor, in case of a
university/deemed to be university, ,principal. in case of a college,
'Director' in case ofan institute.

3.3. "institution,' means a higher edrrcational institution (HEI), like a
university, a college. an institute, etc. impaning higher education beyonJ
12 years of schooling leading to a degree lgrjuai., postgraduare and/or
higlrer level) and/or to a univenity diptoma 

-
3.4. *Ragging" 

means the following:
Any conduct whether by words spoken or written or by an act which has
lh9 gtr* ofreasing, treating or handling with rudeness any other shrdent,
indulging in rowdy or undisciptined 

"ctiriti"s 
which causes or is likely to

cauie annoyance, lurdship or psycbological turm or to raise fear or
apprehension thereof in a freslrer or a junior student or asking the students
to 

.9o any act or perform sonrthing which such student will not in the
ordinary course ard which has ttrc etrect of causing or gercrating a serxeof sharne or embamassment so as ro adversety ifeci ttr ;h;iC;;-;;psyche ofa teslrer or ajunior stude3.5. *Statutory/Regulatory. 

body'' means a body so constituted by a Central/
Stale Govemrrent legislation for setting and maintaining $andards in the
releyant leas of higlrer educatioq suct a" ttr All India Courrcil for
Technical Education ({CTE), the Bar Council of India (BCI), rhe Dental
Council of India (DCI), the Distance Education Council 

'(DEC), 
the

Indian Coumil of Agr.jculrural Research (ICAR), the Indian N;int
Courrcil (INC), rhe Medical Cormcit of lrdia(MCli, ttre National Councii
for Teactrer Educarhn (NCTE), the enarmacy'Courcil of lndia (pCI), etc.
and the State Higher Education Cormcils.

3.6. 'University" means a university established or hcorporared by or under a
Central Act, a provincial Acr or a State ect, an insiitution deemed to be
university under Section 3 of the uGC Act, 1956, or an institution

_ specially empowered by an Act ofparliament to confer or grant degrees.
Punlchrble ingredien8 of R4giag-

. Abetrnent to ragging;
o Criminal conspiracy to rag;
o Unlawfirl assembly and rioting while ragging;o Public nuisance created during ragging;
o Violation of decency and rnorals tkough ragglnC;r Injury to body, causing hurt or grievous hurt;. Wrongful restraint;
o Wrongful confinemerq
o Use of criminal force;
o Assault as well as sexual offerres or unnatural offences;. Extortion;
o Criminal trespass;
o Offences against propefy;
o Criminal intimidation;

R,
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. Attempts to commit any or all of the above mentioned offences against the
vicrim(s);

o Physical or psychological humiliation;
. All other offences following from the definition of ..Ragging,,.

5. Meesures for prohibition of regging at the itrstitution hvel:_

5.1 rh€ institution shall strictly observe the provisions of rhe Act of the central
Govemment and the. State_-Govemments, if any, or if enacted, considering
ragging as a cognizable offence under the law on a par with rape and othei
atrocities against women and ill-treatment ofpersons betonging to the SC/ST,
and prohibiting ragging in all its forms in all institutions.

5.2 Ragging in all its forms shal be totally banned in the entie institutiorL
including its departrnents, constituent units, all its premises lacademic,
residential, sports, canleen, etc) whether located within tie campus'or outside
ad in all means oftransportation ofstudents whether public or irivate.

5.3 The institution shall take *rict action against those iornd goilty of ragging
and,/or of abetr ing ragging.

6 Meesures for prevention of ngging et thc itrstitution level:_

6.1 Before edmissions:-
6.1.1 The advertisement for admissiors shall clearly mention that

ragging is totally banned in the institutio& and anyone found guilty
of ragging anrC/or abetting ragging is liable to te punished
appropriately (for punishments, ref sectbn g below).

6.1.2 The brochure of admissior/instruction booklet for candidates shall
print in block letters these Regulations in full (including
Annexures).

6.1.3 The 'Proqrctus' and otber admission related documents shall
incorporate all directions ofthe Supreme Court and /or the Central
or Stde Govemments as applicable, so thar the candidates and
their parentV guardians are senshized in respect of the prohibition
and comequerrces of ragging. If the institution is an affiliating
university, it shall make it mandatory for the inslitutions under it to
cornpulsorily incorporate such information in their .prospectus'.

6. 1.4 The application form for admission/ emolment shall have a printed
undertaking, preferably both in English/Hindi and in one of rhe
regional languages known to the institution and the applicad
(English version given in Amexure I, part D, to be filled up and
signed by the candidate to the efrect that he/she is aware ofthe law
regarding prohibition ofragging as well as the pr"iishmenrs, and to
the effect that he/she has not been expelled and/or debarred tom
admission by any institution and tlnt he/she, if found guilty ofttrc
offence ofragging and/or abetting ragging, is liable to be punished
appropriately.



6.1.5 The application form shall also-_contain a printed undertaking,
preferably both in Englislr/Hindi and in one oi ttr regionat
languages known to the institurion ara Un pareiu guadian
(English version given in Arurexure I, part II), to'be signed by theparent/ guardian ofthe applicant ro the effect rhat heistre is also
aware of the law in thr: regard and agrees to ubid. by th"
punishrnent npted out to hiV her ward in 

-case 
the htier is found

-. - guilty of ragging and/or abeuing ragging.
6.1.6 The application for admission ,tutif, i.r-panied by a document

in the form of the School Leaving Certificat"n ansiJr Certincaty
Migration Certificare/ Character tertifrcate which shall include areport on the behavioral pattem of the applicant, so thaf the
ingitution can thereafrer keep intense *"f.t irpon a stuaent who
has a negative entry in this regard.

6.1.7 A.student seeking admission to the hostel shall have to submit
addtional undertaking h-the form ofAnnexure I lUoth iarts; atong
with his/ her applicarion for hostel accommodation-

6.1.8 At the comnencement of the academic sessionlhe Head of the
Institution shall convene and address a meeting of various
firnctionarieVagencies, like Hosrel Wardenq rcprJsentarires of
sudents, parentV guardians, faculty, disirict' administration
including police, to discuss the .ea"ur". to b" t"k"n io p."r"nt
raggirg in the Imtfuution and steps to be taken ro iaemi$ the

_ offerders and punish them suitably.
6.1.9 To nnke the community at large and the studenrs in panicular

aware of the dehumanizing effect of ragging, and th approach of
th€ institution towads those inadging ti ragging, 619 posers
(preferably muhicolored with different color^ fo. ii" provisiom
of law, punishments, erc.) shall be prominently displayed on all
Notice Boards of all departmentq hosels ard ;thei buildirrg, 

",well as at wlnerable placcs. Sorne of such posters shall be of
pernanent nature in certain wlnerable places.

6.1.l0 The, insitut m stnll requeg rhe media to give adequate publicity to
the law prohibiting ragging and the n guti.,"poi. of ragging and
the institution's resolve to bu..ggrg ana punistr those fourd
guifty without fea or favour.

6.1 .l I Tbe institution shall identi|, properly illuminate and man all
wlnerable locations.

6.1.12 Ttle insitutioa shall lighten security in its premises, especially ar
the wlnerable places. ff neoessary, intense policing shall be
rcsorted to at srch poinrs at odd hours during tlle earlfmonths of
the academic session.

6.1.13 The institution shall utilize the vacation period before the srart of
tbe new academic year to launch wiae publicity canrpaign against

_ . - fqgrp tkough posters, leaflets. seminars, street playi, etc.
6.1.14 The facultieV depanmenty tmits of ttre institntion shall have

in&rction arrangements (including those which anticipate, idemif,
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and, plan 
.to _re.t any special needs of any specific section of

students) in place well in advance of the b"gi*irg "arhr;J;;.yel with a clear sense of the main aims and iU;."tir", oi rf,"
inductfun process.

6.2 0n admission:-

6.2.1 Every fiesh student admitted to the institution shall be given a
printed leaflet daailing when and to wrnm he/she has to tuir to for
help and guidalrce for variou purposes (including Wardens, Headof the institution 

. 
members ol the anti.ragging committees,

rclevant districr ard police authorities), addreiis -and 
tehphone

numbers of srrch persons/authorities, 
"i"., 

* tlut tlre fieshei need
not look up to the.seniors for help in such matters and get indebted
to them and stan doing things, right or wrong, ar their Lhest. Such
a sep will reduce tlre fresbers' dependence o-n tlreir seniors.6.2.2 Tlrc insitution through the leafler nrentioned above stratt explain tothe new entrants the arrangements for their induction and
orientation which promote efficient and effective means of
integrating them fully as students.

6.2.3 The leallet mentioned above shall also inform the fteslers abour
their rights as boru fide students of the institution 

"na "forfjinstructing rhem rhat they should desist from doing anythini
againsr theh will even ifordered by the senion, and thai rhei hav;
oothing to fear as tlr hstitution cares for them and shall mt
tolerate any atrocities against them.

6.2.4 Tt:rc leaflet nrentioned above shall contain a calendar ofeveuts ard
activitiols laid down by t}r institution to frcilitate ard couplement
familiarization of freshers with th€ academic environment of the
inst itutio n.

6.2.5 The institution shall. also organize joint sensitization progammes
of 'freshers' ard seniors.

6.2.6 Freshers shall be ercouraged to rcport incidents of ragging, eitlrer
as victims, or even as witnesses.

6J At thc eld oftbc rcedcmic ycen-

6.3.1 At tlr end of every academic year the Vic€_Chancellor/ Dean of
Students Wetfarei Director/ principal shall send a letter to tlrc
paremv guardians ofthe studenrs who are completing the first year
informing them about the hw regardins raSsing and tlre
punish-nrents, and appealing ro them to impresi upon thiir wards ro
desist from indulging in ragging when tbey come back at the
begirming of the ne>rt academic session-

6-3.2 At the end of every academic year the institution shall form a
'Mentoring Cell' corsisting of Mentors for the succeeding
academic year. There shall be as many levels or tiers of M.nto.s a"
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tlr number of baches in tlr institutioq at th rate of I Mentor for6 teshers and I Mentor of a higtrer h.i i;; Mentors of thelower level.

6.4 Setting up of Committccs end thoir functions:-

6.4.1

6.4.2

6.4.3

6.5 0ther mersures:-

The. Anti- Ragging Committeei The Anti-Ragging Commirte€ shallbe hesdd by the Head of the insitutionTnd',-frl'U- *rf," 
"rrepresentatives of facultv members. p"rents, strd.nts Lil"gi"g ,"the.tushers'category as welt 

^ *.il;il;;*-#il_'5h ,,shall monitor tbe anti-ragging activilies i" ,f," ir"j*1"""."^ia*utc recommendatnns o[ tlre Anti_Ragging Squad and take
app_ropnare decisions, including spelling ilr iui,udf" p"Jrir*no
to those fourd guihy.
The. Anti-Raggrng Squad:- The Anti_Ragging Scuad shall benominated by the Head of the insritution *Tn ,"u"f,'."p.".1ilaio,
LT.i:,1::1 T,","yry and shail consisr orr..u".. ilLo'gilg ,orrre vanous sectrons of the campus communify. The Squai shall

3:*:;,r^11*'::'jt1. "'d 
put oiring n,"tul. r;";;ii; "k.p,

moDrre, aErt ard active at a]l times and shall be empowered to
ITT, pq*.. of.porential ragging and n k" ,u.pri;-;i; o,no$es and other hot spots. The Squad shall investigate incidentsof ragging and make rccommendations ro tt e "ar,rinagriins
Committee and shall work under rtr. o"eralrluiaarrc" 

"i',ff*iACornrnittee.

Y",.r:f* Cell.on Ragging:-- If rhe insiturion is an affiliatinguruversfly, shall have a Monitoring Cell on RaCeins tocoordimre wirh tlrc institutions affitiated ,i i ti..ff i"eEi*ft",
&om fte Heads of such insrirurions regarding in" u"riiirl., o'ri}eAnli-Itagging Committees, Squad&- and- M*i.Jg 

- 
C"flqr.g"di"c compliance with the instrucrions ; ;tr;;tqg

orieynation proganmres, counse,ling sessions, ;"., ;j;;;;g
the inc.idents of ragging, the problems f*ea Uy *".a-, d;;,
officials, erc. This Cell shall ilso review tlre "ffo* ""a-iv "*f,itrgiturions to publicize anti_raggrng measrcs! cross_verifo therecebt 

. 
of 

-undenakings tom -candiaareysrra"rt, 
*J''thei.

PT_9rtVC*.9i"^ every ye.u, and shall be the prime **, fo.mfntmg acrbn by the university authorities to suitably amend the
Statutes or Ordinances or Bye-laws to facllitate the impl;;;,
or afll ragglng mea$res at tlre level of the ingitution.

Tlp Annexures mentioned in sub-clauses 6.1.4,6.1.5 and 6.1.7 of
these Regulatiom shall be ftrmished at the begi;;;f ;h
acafemic year by every $udenl thal is, by fresiers ; ;"il 

""seniors.
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6.5.2 T-hre institution shall anange^for rcgular and periodic psychological
counseling and orientation for students (for freshas separaety, as
well as .iointly with senion) by professional .oun etors- arring tt e
first tlrree months of tlre rrw academic ye_. fnir.f,ufi be done ar
the,institution and department/ course levels. par*t. ana teucto.
snalt also be involved in such sessions.

6.5.3 Ap6rt from llacing posters rrrntfurcd in suh,clause 6.1 .9 above atstrategic plaeg the institution sball underrake measures for
:r,t:n.jy." publicity against ragging by means ofaudio-visual aids,
by holding counseling sessions, *oitshops, puin irg u"A a.rign

- - . gglqrirryN€rmng studenrs ana other rneiho& as it ieems fit.o.).4 lt ute institutioo has B.Ed. and other Teacher training programmes,
tlrse courses shall be mardated to provide for anti_rijling ana tne
relevant human rights appreciatio, irputr, * *"itE topics on
sensitization agains corporal punishments ana cie.king ofbullying amongsr students, so that every teacher is equrpped to
handle at least the rudiments of the counselin* aD*o*fr.6.5.5 Wardens shall be appointed as per tlle .tigibiiry;;i;; Iaid down
for. tlrc post 

ryflecting both the comman-cl uoa 
"om.i *por of

maiotaining discipline, as well as the softer ski[s oi counseting
and communicating with the youth outside tlre class-room
sittrations. Wardem shall be accessible at a[ to*, 

"na 
.h"lt be

pr.ovid.ed with nnbile phones. The institution shall review and
suitably_ enhance the powers and perquisites of Waraens art
authorities involved in curbing the nenact of ragging.

6.5.6 The security personnel posted in hostels shall E ,fr", rk direcr
contml ofthe Wardens and assessed by thenr.

6.5.7 Private conunocially managed lodges ard hostels shall b€
registered with the local police authorities, and this shall be done
necessarily on the recommerdation of the Head of the ins(itution.
!9al police, locsl administration and tlre institutbnal 

"rtfo.ifi",$all ensure vigil on incidents that II}ay corne within the defrnition
of ragging and shall be responsible for action in the event of
ragging in *ch premises, just as they would be for incidents within
the campus. Managements of such private hogels shall be

, - ^ :sponsible for not reporting cases ofraggfury in their premises.
6.5.8 The Head of the institution slrall take ii-me-<tiate acti., o, .eceipt

of the recommerrt"tions ofthe Anti_Ragging Squad. He/ She shall
also take action suo nptto ifthe circumstancl so wanant.

6.5.9 Freslrers who do not report the incidents of ragging either as
victims or as $,itnesses shall also be punished suitabTy. 

"
6-5.10 Anonyrrcus random surveys shall be conducted acJss tbe ls year

betch of freslrers every fortnight during the first tlrce nnnths of
the academic year to veriry and cross_check whether the campus is
indeed-F_ee of raggiog or not. The institution nray design irs own
methodology of corducting such srrveys.
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6.5.1 I The burden 
_of 

proof shall lie on the peryetrator of ragging and noton the victirl
6.5.12 The insritution shall file an FIR wirh the police / Iocal autboritieswhenever a case of ragging i. r"port 4 iii *nrinue with its ownenquiry and olher measures without waiting for action 

"" * ;;ofthe police/. local authorities. Remediaiictlon shall be initiated
- _ _ - n4 

"ornpleted 
within tlrc one week ofthe incident irself6.5.13 The Migration./. Transfe. C".tincate irsuJ,o ,t. student by theinstittrtion strall have an entry, upun fro* tho* ."lating to generalconduct and be^haviour, wtretherjne studeni has Ueen p-unisf,J forthe offence :f :..IinT-e or abetting raggirg, or nor, as atwhether the

u"r,",io * o.Tli[,H, *:irr#fiT#::l 
vio renr o*ss*,.i,.

6.5.14 preventing or acting uguinrt .ggiog-'rfofl U" the collectiverespomibility. of all levels und- itio^ of authorities oifunstionaries in rhe institution, incfuaing iacufty, *a _i o*."iythat of the specific body/ comrnittee 
"oitii*"a for prevention ofragging.

6.5. 15 TtE Heads of institutions otlrer than universities stull submit
yee.kly repor!_ to the Vice_chancclfo. oi rt e _iu.ofty 

- 
ttinstirution is afliliared to or recognized by, auring the first threemonths of new academic y"u, ari tt.."uft", each month on thestatus of compliarce 

_ 
with anti-ragging measures. The ViceCharrcellor of each university snat ilUriit t*igh,ty ,eports ;fthe university,irrcluding those of the Monitoring d"fLio-["ggi";

in case ofan affiliating universfuy, to the Cbancellor.
6.5.16 Access to mobile phones and nuiif pfro""rl; be urestdcted inhostels and campuses, exc€pt.in clasr-._"", *.ir_ Irallr, iib""ryetc. where jammers shall be installed to restricr the use of nrobilephones.

6.6 Meerurcs for cacounging berlthy lntenction bctwcen freshcrs and reoiors:_

6.6.1 The inSitution shall set up appropriate cornmittees including the course-in-charge, *udent advisor, Warden and .or* ."nlr orOents to activelymonitor, promote ard regurate treatthy interaciion between the fresbe*
and senior students.

6.6.2 Freshers' welconr parties shall be organized in each depannrnt by ttrsenior students and the faculty rogalrJ *on uft". ,irnioions, p."f"-Jfy
within the firs two weeks of the beginning of ttre acaaemt sessbq forproper intmduction to ore amtlrr and wd the talents of tlre freshers arcb..$f, gy pmperly in the presence of tm frcutri, rhus helping them to

- - - *"d ltrey inferiority complex, if any, and remor" ,il"i, int iUi io*.6'6'3 The institution sha, enhance-tlr .i.io"nt-a.urty im"raaion by invorving
the students in all rnatters of ttr insfturioq 

"*""pitf.* relatilg to theactual processes of evaluarion and of faculty apiointrrents, so that th€*udenrs shall feel that they are responsibli p*". in managing the
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affairs ofthe institution and consequentry the credit due ro the institutionfor good work/ performance is due a tfr.i, u, *Ul" "

7, Meesures rt the UGC/ Stetutory/ Rcguhtory body lcvetr

7.1 Reguhtory melsures:_

7.1.1 The UGC and other Statr.rory /Regulatory bodies shall make itrnandatory for rh€ institutions to compulsoiily incorporae in tlreir.prospectus, tlre directions of tf," S,a..# Court and/or theCentral or State Covemrnents *ittregarJ to prohibition andconseque*es of ragging, and that no'n-coryliance *ith tl*directives asair.rst raseG in uny 
"r"*. 

-r"rrursoever 
shalr beconsidered 

^ . 
Ioy"Ilg of acad'emic ,tora*a, tV tf,. 

"oi"ginstitution making it liable for appropriar. ;;;;7.t.2 Tb UGC (including NaaC unO'UdC edi"iommittees visitinginstitutions for various purposes) and simirar committees of otherStatutory/Regulatgry foaiei ,huil 
".ors-ueriry 

trat the institutions
strictry cornpry vith the requiremenr or getiing tr," *aert"tirg.tom the students and tlrcir parcnty gr_a"l*" L envisaged under
tlrcse Regulaf ions.

7.1.3 The UCC and otle-r funding bodies shall make it one of theconditions in the Utili?Ftion Certificate foi sanctioning anyfinancial assistance or aid to ttr institution 
- 

*a", un16f i#general or special schemes that the institution has strictfy complledwith the anti-ragging measures ana has a bre*srr-ms record in

l'#fr1ff"t',1-#'"IS*fiL[1 ragging during trre perioJ

7.1.4 TI:e NAAC and other accrediting bodies shall factor in any
furcident of ragging in the institution"wh . usr.srrrg the institutir:n
in different grades.

7l lncentives for curbing ngging:-

7.2-l Tie. UGC shall consider providing speciaV additional annualfinarrial grants-in_aid to those etigiUie inJltuiiom which report ablemishless recordin terrrs of theie bei"g * i*ia"rn" of 
"dgirg.7.22 Tlrc UGC slnil aly co.oside-r i*tit,liJ-anotfr.. *r"to-fi if

hnancial awards or incenrives for rhose eliiibte-instltutiorn wtrichtake stringent acrion against those respoisible for incidents of
ragging.

7.2.3 Tb UGC sha.ll lay down tlre necessary incentive for the pos of
Warden in order to-attract the right typeof eligible candidateq and
[xrtivate the incumbents.

73 Monitorilg mechrnirm to enrurc compli.nce:_

I w.s.d,-*t'
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8

E.1.4
8.1 .5

E.2 At thc univenity level in respect ofinstitutions under it:-
If an institution under a unjversiry (being constiluenl of, affiliated ro orrecognized bv ir) fiils to compry wittr any ofik p.ilil if these Regulatiom

Apan tom t}r nrcnitorins mechafsl bujh in under different sub.clauses ofrhese Regulations, rhere sflt atso b. tu i;il";;r.#ir* i.r,_irm
73.1 The UGC shall constitute an Inrer_C,ouncil Commitree for prevention ofRagging consistinc of representarives of the AICTE, In. Ittr, ,h"

fvrfs, the rrMs, rh; MCr, ir" oci,1r" r.icr, ilrc^tr',;o such otherbodies which have to deal *i h i,sil ;&;oi'?iilro;*," 
"rano:T- ,l: anri.ragging rnovemenr across the couutry ard ro makecertain policy decisions. The said Commirte.-rlrli;l it u*t t*i."a year in the nonnal course.

7-3.2 Tfu UGC shall also have an AntlRagging Ceil within the Commission

fr ,,ilHiym^-T::h:' to 
-['o""i'r" -,o..t*id *p;; i";

state reve r ;fl[x#jr,"ill,li*aif,,]i,.ll".rrT,r#*,lf
implemenration of anti.aggini n easures

Punisf,ments:-

t.l At the institotion level:-

Depending upon the nature and.grarity ofthe offence as establislred by the Anti_Ragsins committee of the ll*l"t ,h;;;tui;;;;;nb ror $ose foundguilty of ragging ar the institurion leret stuf fanfo"o* oT"ny 
"o,,ui*rion 

of thefolhwing:

Suspension fiom attending classes and academic privitegeswi.hhoHiry/ withdrawin! schotarship/ eir"*rf,;i *i 
"",L 

U"*n"
t!ryt tom appearin! in any test/ examination or orher evaluarionprocess
Withholding results

ff*H--"'#".I:ffi #",:T;T1"".1ffi ,,:,rrrceiona!narionarorJuspenson/ expulsion fiom the hosel
Cancellation of admission
Rusthation from the insitution for period ranging fiom I to 4 serrcstercExpulsion &om the institution arra'"on".queiG"ffi HJra.ir"iooto any other institution for a specified period ----' -ro uvu g

:Tf-iTS'nC between Rupees 25,000/- aod Rupees I takh(rttecuve punishment: When the 
.ner.son; iomnitting or abetting tb€crime. of ragging are not identified, tfo i^tit,rti rn-.n U i*ron li*u*ir"pmishment.

8.1.1
8.1.2
8.t.3

,6
.7
.8
.9

8.
8.
8.
E.

8.r.t0
8. r.l I

t0
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and fails to curb ragging effectively, the university may impose any one or any
combination of the following penalties on it:
8.2.1 Withdrawal of affiliation/ recogrition or otfrr privileges conferred on it8.2.2 Prohibiting such institution from presenting 

^riy.tra?rrt, 
tt"n unaergoing

any progamme of study therein for the award of any degree/diploira oi
the university
Witbholding grants allocated to it by the university, if any
Withholding any graats chanellised though the universiy to the
institution

8.2.5 Any other appropriate p€{ahy within the powers ofthe university.

t.3 At tte rppoiuting rutbority levcl:-

The authorities ofthe institutioq particurarry rhe Head ofthe instiruriorL shalr beresponsible to ensure that no incident of ragging takes place in the insitution. Incase any incident of raggrng takes phcJ, tfr'" U"ad .Utt t t" p-"rpi _J
appmpriare action against the person(s) whose dercliction of duty read to theincidenr. The authority designated to'appoint tfre ffeal sLff, i, ir" o.q r.f"prompt ard appropriate action against the Aeaa.

t { At tle UGC/SI turory/Reguhtory body hvel:_

If an insittrtion fails to curb ragging, the Ucc/Statutory/Regularory body
concemed may impose any one or any combination of the foliowing penafties on
ir:

8.2.3
8.2.4

8.4.1

8.4.2
8.4.3

E.4.4

8.4.5

Delistirg tlre institution from section I2B of the UGC Act or any similar
provision in tlre Act of tlr Statutory/Regulatory body concerned
Withholding any grants allocated to h
e:lrr"U the-institution ineligible for consideration for any assistarce
IlT *V of tlre general or special assistarrce programires of the
UGc/Statudry/ Regulatory body concerned
Declaring that rhe irstitution does mt have the minimum academic

ard warning tlre potential candidates for admission accordingly
though public mti:e and postrng on the UGC Websiter' Website of rhe
Statutory/Regulatory body corrcerrrd.

Taking srch otlrcr action within its powers as it may deem fit ard impose
s.rch otlrer penalties as provided till such time as tL institt ion achilves
the objective ofcurbing ragging.

Collaboratirg with one another to rvork out otlrer possible deterrents-

w fln tpa
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ANNEXURE I, Pert I

UNDERTAIflNG BY THE CANDIDATf,/STUDf,NT

l. I,
S/o. D/o. of Mr.,A4rs./Ms.
luve carefully read and fully understood the hw prohibiting ragging and the

Centraystate Government in this regard.

tnffi"*"r]'
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directions ofthe Suprenr Court ard t}r
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2. I luve received a copy ofthe UGC Regularions on Curbing the Menace of Ragging inHigher Educational Institurions, 2009,-and have caren fiy i# tn 
"ugf, 

il3. I keby undertake that
o l.will mt furdllge in any behavior or act that nny corm under the

definition ofragging,
. I will not participate in or abet or propagale ragging in any forn,. I will nor hurl anyone physically o, p"y.f.tg["U]o, .irr"-*y ott*,

narm.
4. I hereby agree that if found guitty ofany aspect of ragging. I may be punished as perthe provisions of the UGC Reguiatio^ ..riior.d 

"ffi. iid/or as per tbe law inforce.
5. I hereby affrm that I have not been expelled or detarred fiom admission by anyinstitution

Signed this

Nane:

l. I

of month of vear

a
Signature

Address:

ANNEXUR"E t, prn tI
UNDERTAKING BY PARf, NT/C UARDIA]\I

F/o. Ir,t/o. G/o
have careftrlly read and fully

directions of llre Suprerre
understood the law prohibiting ragging and the
Court and the CentraTState CroverDment in this

t3

ry,H*-T
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regard .!s well as rhe UGC Regulations on Curbing the Menace of
Ragging in Higher Educationai Insritutions, 2009.2. l^assure you rhat my son/ daughter/ ward will noi iJulge in any act of

raggmg.
3. I hereby agree that if he/she is found guilty ofany aspect of ragging, he/she

may be punished as per tk provisioni or irre ucb nlguiuiionl ,r.nrion a
above and/or as per the law in force.

Signed this

Name:

day of-=-- month of Year

Signarure

Address:

%;,S,r"r
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c

University Grant Commission

ag upon tn Centlal lnter-cH ona d d ry Bod es, s
the m held 13 April 2009 ln UGc. Delhi.

n

The following were present.-

UGC:
Prof. Sukhadeo Thorat, Chatrman
Dr. R.K. Chauhan , Secretary
Dr. C,S. Meena JS (cPP-[)
Shri V.K. Jaiswal , us (cPP-il

c forProf. K.P.S Unn
Dr. R.p. Ganourde

_ Prof. Virbala AgSan^ral

National Council of Teacher Education

fi i:l,?x['Jflis'i"''|t', ic;";;;
Dental Council of lndia
Pharmacy Council of india
Bar Council of lndiaffi,.
n.l-. Govornm€nl.
Punjab Government .

U.P. Government

Frllowing decisions were tak6n:-

.;
\\rii

,,\*

DI

t J-,

a) Tha participants di6cuss(

#iliffi li$mtiiqi**-*#ntri$,,'l;qflX*u
''*:,i""g:+,g*1,.p#flit*si[{$Jffl 

ir:,ffinf i:j$
1Ilr

1.1

i, irl
I

bJg"\-*.
Pflnctpat 

J
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c) The Council agreed that they will make effort to lina lize their Regulationslatest by the end of May duly approved by lheir respecti ve statutory bodiesd) The members agreed to constitute an lnter-Council Committee for
prevention of

rtance and to so

Ragging to add

eet at least twice a yea

rt out the
ress the

rssue of ove
rssue relating to

rlapping and cross cutting
ragging which are of

national impo
rssues. The Committee will m

I
e) The UGC wilt fina

;n"*:iu"lffi ft :#:,JI"JI;i.;: j[#"ffi i"#olifl 
"j."0,j,i,?xj

D Tlre UGC would or

""p..r"0 ov'i|I""|j:h?[rj|vd of the commission by circuration, which is

g) The participants disrr,".p,","nLlio;;:?j:*#Ji"1[T,P::fl 
,.[*n?l-"Tp,:r-o"*byEdcirand

xH;,?rH"ffi -tffiffi:f,frgffi 

$;i$rjtdd*,,,,i"{;
atong with these Re(
the statutory bodies/i

h) These Regulations v
academic v"r, in .rrn'jlfiobe 

inplace before the commencement of the next
The meeting ended with a vote of thanks to the Chair.

t(R. K.
tf (SUKHADEOTHOWT
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT

(University Grants Commission)

NOTIFICATION

New Delhi, the 2nd May. 2016

University Grants Commission (Preyention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulafions, 2015

No. F. 91-tl2013(TFGS).-In exercise of the powers conferred by clause (g) of sub-section ( l) of section 26
of the university Grants Commission Aqt, 1956 (3 of 1956), read with sub-section (l) of section 20 of the
said Act, the University Crants Commission hereby makes the following regulations, namely:-

l. Short title, application ard commencement.-{ I ) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexua.l harassment of women employees
and students in higher educadonal institutiols) Regularions, 20 t 5.

(2) They shall apply to all higher educarional institutions in India

(3) They shall come into force on the date of their publication in the Official Gazette

2, Definitions.-In these regulations, unless the context otherwise requires,-

(a) "aggrieved woman" means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected 10 any act of sexual harassment by the respondent;

(b) 'Act' means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Acr,
2013 (14 of 2013);

(c) "campus" means the location or the land on which a Higher Educational Institution and its related
institutional facitities like libraries, laboratories, lecture halls. residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, pa*s-tike settilgs and other amenities like health cenres.
canteens, Bank cou[ters. etc.. are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transponation provided for rhe purpose of commuting to
and from the institution, the locations outside the institution on field trips. intemships, study tours,
excursions, short- term placemeots, places used for camps, cultural festivals, spons meets and such other
activities where a person is participaring in the capacity of an employee or a student ofthe HEI;

DrAq&*^1
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(d) Commission" means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

(e) "covered individuals" e persons who have engaged in protected activity such as filing a sexual

harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

(O "employee" means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), intems, volunteers, teacher assistants, lesearch

assistants, whether ernployed or not, including those involved in field studies, projects, short-visits and

camps;

(g) "Execudve Auftority" means the chief executiye authority of the HEI, by whatever name called, in which
rhe general administration of the HEI is vested. For pubtic funded institutions the Executive Authority
means the Disciptinary Authority as indicated in Central Civil Sewices (Classihcation, Control and
Appeal) Rules, 1965 or its equivalent rules;

(h) "Higher Educational Institution" (HEI) means a university within the meaning of clause ( j) of section 2, a
college within rhe meaning of clause(b) of sub-section ( l) of section l2A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

(i) "lnternal Complaints Committee" (lCC) means Intemal Complaints Committee to be constituted by an

HEI under sub regulation (l) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensue ahat the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shatl be bound by the pmvisions of these

regulations;

0) "protected activity" includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an intemal investigation or alleged sexual harassment practices or acting as a wimess in an

investigation by an outside agency or in litigadon;

(k) "sexual harassment" means-

(i) "An unwanted conduct with sexual undenones if it occurs or which is persistent and which demeans,

humiliates or creates a hostile and intimidating environment or is calculated to induce submission by

actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namelyi

(a) any unwelcome physical, verbal or non verbal conduct of sexual naturei
(b) demand or rcquest for sexual favours;
(c) making sexually coloured remarks

(d) physical contact and advances; or
(e) showing pomography"

(ii) any one (or more than one or all) of the following circums8nces, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undenones-
(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;
(b) implied or explicit threat of detrimental treatment in the conduct of work;
(c) implied or explicit threat about the present or future status of the person concemed;
(d) creating an indmidating offensiye or hostile leaming environment:
(e) humiliating maunent likely to affect the health. safety dignity or physical integrity of the

person concerned;
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(l) "studenf' means a person duly admitted and pursuing a programme of study either tkough regular mode
or distanc€ mode, including short-term training programmes in a HEI;
hovided that a student who is in the process of taking admission in HEIS campus. although nor yet
admitaed, shall be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student;
Provided that a student who is a participant in any of the activities in a HEI oth€r than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment ukes place against such student;

(m) "third Pany Harassment" refers to a situation where sexual harassment occun as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEI, but a visitor to
the HEI in some other capacity or for some other purpose oneason:

(n) "victimisation" means imy unfavourable treatment meted out to a person with an implicit or explicit
intention to oblain sexual favour:

(c) organise raining programmes or as the ca.se may be. workshops tbr the otticen. lunoionaries, taculty
and students, as indicated in the SAKSHAM Repon (Measures tbr Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure
knowledge and awareness of the rights. entitlements and responsibilities enshrined in the Acr and
under these regulations;
act decisively against all gender based violence perpeEated against employees and shtdents of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are wlnerable to many forms of sexual harassment and humiliation and
exploi taaion i

(d)

(e) publicly commit itself to a zero tolerance policy towards sexual harassment;

(0 reinforce its commitment !o crejrting its campus free from discrimination, harassnrenL rctaliation or
sexual assault at all levels;

(c) create awarEness aboua what constitut€ri sexual harassment including hostile environment harassment
and quid pm quo harassment;

include in its pmspectus and display prominenily at conspicuous places or Noticr Boards the penalty
and consequences of s€xual harassment and make all sections of the institutional comrnunity aware of
the information on the rn€chanism put in plre for redressal of complainb penaining to sexual

D(EdN*.'.
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(h)

(o) 'Vorkplace" means the campus of a HEI including-
(a) Any department, organisation, undertaking, establishment, enterprise, institution, office, branch or

unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs;

(b) Any spons instilute, stadium, sporls complex or competition or games venue, whether residentiat or
not used for training, s?ons or other activities relating thereof in HEIS;

(c) Any place visited by the employee or studena arising out of or during the course of employrnent or
study including transponaion provided by the Executive Authority for undenaking such joumey for
study in HEIS.'

3. Respotrsibilitirs of the Eigber Educational Institution- (l) Every HEI shall,-

(a) Wherever required, rypropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and Eohibition of sexual harassment againsa the employees and the
students, and modify its ordinances and rules in consonance with the rcquirements of the Regulations:

(b) publicly notify the provisions against sexual harassment and ensurctheir wide disseminalion:
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harassmenl conact deuils of members of Internal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitiza(ion
Corffnittee Against Sexua.l Harassment (GSCASH)) should be reconsrituted as the ICC;
Provided that in the latter case the HEI shall ensure that the consritrrion of such a Body is as required
for ICC under these regulations. Provided funher that such a Body shall be bound by the provisions of
these regulationsl

organise regular orientation or Eaining programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEls or owing to intimate partner violence or
from peers or from elements ouside of the geo$aphical limits of the [IEI;

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems
like the ICC to curb and prevent s€xual haralsment on its campusl

treat s€xual halassment as a misconduct under service rules and initiate action for misconduct if the
perpetntor is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date ofpublication of these regulations:

(p) monitor the timely submission of reports by the ICC;

(q) prepare an annual status repon with details on the number of cases filed and their disposal and submit
the same to the Commission.

3.2 Supportive m€asures.-< | ) The mles, regulations or any such other instrumenr by which ICC shall
function have to be updated and revised from time-to-time, as coun judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2\ The Executive Authoriry of the HEIs must mandatorily extend full suppofl to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional rcsources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal sewices) as, well as a
sufficient allocation of hnancial resources.

(3) Vulnerable groups ilre panicularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling commifiees must be sensitive to such
vulnerabilides and special needs.

(+) Since research students and doctoral candidates are panicularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) All HEIS must conduct a rcgular and half yearly review of the efficacy and implementaton of
their anti-sexual harassment policy.
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(i)

()

(k)

0)

(m)

(n)

(o)

inform employees and students of the recourse available to them if ahey are victims of sexual
harassment:
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(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCS) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientadon and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSTIAM Repon which provides indicative modules in this regard.

(7) Orientation courses for administrators conducted in HEls must have a module on gender
sensitizatioo atrd sexual harassment issues. Regular workshops are to be co[ducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must haye well Eained fullrime
counsellors.

(9) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighring is a necessary aspect of infrastructure and
maiotenalce.

(10) Adequate and well rained security including a good proponion or bala.nce of women securiry
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(ll) HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, librades, laboratories and main buitdings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transpon. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in 0re evenings.

(12) Residential HEIs should accord priority to construction of women's hostels. For the gowing
population of young women wishing to access higher education, hostel accommodation is desirabte in
both u6an and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

( l3) Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14) Adequate health facilities are equally mandatory for all fIEIs. ln the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15) The Women's Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitizatioo progriunmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The 'cultural' space and the 'formal
academic space' need to collaborate to render these workshops innovative, engaging aad non-
mechanical-

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, l-egal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

4. Grievance redressal mechanism.-< I ) Every Executive Authority shall constitute an Intemal
Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-
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(a) A Presiding Officer who sha.ll be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate hofessor or Reader in case of a

college) at the educational institution, nominated by the Executiye Authority:

Provided that in case a senior leyel woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2(o):

Provided further that in cas€ the other offices or adminisrative unirs of the workplace do not have
a senior level woman employee, the hesiding Officer shall be nominated from any other
workplace of fie same employer or other department or organization;"

(b) two faculty memben and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority:

(c) Three students. if the matter involves students, who shall be enrolled at the undergraduate,
master's, and research scholar levels reqrctively, elected through transparcnl democratic
procedurei

(2\ At leasr one-half of the total memben of the ICC shall be women

Penons in senior administrative posirions in the HEI, such as Vice- Chancellor. Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCS in order to
ensure autonomy of their functioning.

The term of otfice of the members of the tCC shall be for a period of three years. HEIS may also
employ a svstem whereby one -third of the members of the ICC may changc cvery yetr.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Intemal Committee, by the Executive
Authority as may be prescribed.

(6) Where the Presiding Ofticer or any member of the lntemal Commiree:

(a) contravenes the provisions of secdon 16 of &e Act; or
(b) has been convicted for an offence or an inquiry into an offence under any law for the time

being in force is pending against him; or
(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is

pending again$ him; or
(d) has so abused his position as to render his continuance in office prejudicial to the public

interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Commifiee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section."

(3)

(4)

(5)

5-

shall
(a)

Responsibitities of Internal Complahts Committee (tCC) - The lntemal Complainrs Commirree

provide assistance if an employee or a student chooses to file a complaint with the police;
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(d) one member from amongst non-govemment organisations or associations commined to the cause
of women or a person familiar with the issues retating to sexual harassment, nominated by the
Executive Authority.
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protect llle safety of the complainant by not divulging the person's identity, and provide the
mandatory retief by way of sanctioned leave or relaxation of atendance requirement or tlansfer to
another departmenl or sup€rvisor as required during the pendency of the complaint, or also provide
for the fiansfer of the offender;
ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
ensure prohibidon of retaliation or adverse action against a covered individual because the employee
or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry - The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquidng into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that lhe circumstances were such which prevented the person from
filing a complaint within the said period."

Friends, relatives, Colleagues, Co-students, Psychologi$, or any other asso€iate of the victim may file the
complaint in situations where the aggdeved person is unable to make a complaint on account of physical or
mental in capaciry or death.
8. Pmctss of conducdng Inquiry- ( l) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.
(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days.

(3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations. if any. has to be submitted within ten days from the completion of the
inquiry to the Executiye Authodty of the HEI. Copy of the findings or recommendations shall also be served
on both parties lo the complaint.

(4) The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirry days from the re.eipt of the inquiry report, unless an appeal against the findings is filed within
that time by either pany.

(5) An appeal against the findings or /recommendations of the ICC may be fited by either party before the
Executive Authoriry of the HEI within a period of thirty days from the date of the recommendations.

(6) If tJle Executive Authority of the HEI decides not to act as per the recommendations of the ICC, then
it shall record written reasons for the same to be conveyed to ICC and both the panies to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shalt be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

(7) The aggrieved palty may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC- as the
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(b)

(c)

(d)

(e)

provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant's rights, and minimize the need for purely
punitive approaches that lead to funher resentment, alienation or violence;

7. Proc€ss of making complaint of sexual harassment - An aggrieved person is required to submit a

written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer oI any Member of the
Intemal Commitee shall render all reasonable assistance to the person for making the complaint in writing;
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case may be, once it is sought. The resolution of the conllict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the wimess or the offender shall not be made public
or kept in the public domain especially during the process of the inquky.

9. Interim redressal-The HEI may,

(a) transfer the complailant or the respondent to another section or department to minimise the risks
involved in contact or interaction. if such a recommendation is made by the ICCt

(b) grant leave to the aggieved with full protection of starus and benefits for a period up to three months;

(c) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a dehnite tkeat, resrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual hamssment.

10. Punishment and comp€nsation- (l) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transponation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific periodt

(c) expel and srike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(3) The aggxieved person is entitled to the payment of compensation. The rIEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authoriry. which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person:

(b) the loss of career opportunity due to the incident of sexual harassment;

(c) the medical expenses incurred by the victim for physical, psychiatric treatment:

(d) the income and status of the alleged perpetrator and victim: and
(e) the feasibility of such payment in lump sum or in instalments.

ll. Actiotr against frivolous complaint 
-To ensure that the provisions for the protection of employees

and students from sexual harassment do not get misused. provisions against false or malicious complaints
have to be made and pubticised within all tIEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misteading information has been
provided during the inquiry, the comPlainant shall be liable to be punished as per the provisions of sub-
regulations (l) of regulations 10. if the complainant happens to be an employee and as per sub-regulation (2)
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(d) award reformative punishments like mandatory counselling and, or, performance of community
services.
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of that regulation, if the complainant happens to be a student. However, the mere imbility ro substantiate a
complaint or provide adequate proof will not atlract attention against the complainant. Malicious intent on the
part of the complainant sha.ll not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12. Consequences of non-compliance.-{ l) The Commission shall, in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention.
Proh.ibition and redressal of sexual harassmenr of employees and students, take one or more of the following
actions after providing due notice: -

(a) with&awal of declaration of fitness to receive grants under section l2B of the University Grants
Commission Act, 1956.

(b) removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, t9561

(c) withholding any grant a.llocated to the institutionl

(d) declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

(e) informing the general pubtic, including potential candidates for employment or admission, rhrough a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual
hatassment;

(O recommending the afhliating university for withdrawal of affiliation, in case of a college;

(g) recommending the Central Govemment for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to b€ university;

(h) recommending the appropriate State Government for withdrawal of status as university in case of a

university established or incorporated under a State Act.

(i) taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time titl the institution
complies with the provisions of these regulations.

(2) No action shall be taken by the Commission under these regulations unless the Institution has been
given an opponunity to explain its position and an opportunity of being heard has been provided to it.

IAdvt.-IIU4lExty./53]

JASPAL S. SANDHU, Secy. UGC
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STANDARD OPERATING PROCEDURE

l. Objectives:

The objectives of the Women empowerment cell are to

y' Ensure a gender-sensitive and inclusive environment.

r' Address issues related to gender-based discrimination and harassment.

r' Promote women's participation in all aspects of academic and extracurricular activities

/ Provide support and resources for the personal and d professional development of

\\omen

b. Faculty Members: Faculty representatives from different departments. - Act as points of

contact for women-related concems in their respective departments.

d. Support Staff Representative: Represent the suppo( staff in WEC meetings.

Address concems related to the support stalf and promote a gender-friendly workplace

e. External Expert (Optional): Provide expert advice on gender-related issues. Provides

guidance and expertise on women empowerment matters.
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2. Structure of the Women Empowerment Cell:

a. Chairperson: The head of the WEC, tlpically a senior faculty member. - Responsible for

overall coordination and leadership.

c. Student Representatives: - Represent the female student body in WEC meetings. - Provide

feedback on issues affecting women students. Promote a supportive and inclusive campus

culture.
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CO\I\IITTEE CO\STITT'TIO\:

The following members herewith constitute Disciptinary committee with effect lrom 8.092019.

The committee shall be effective for three years from the aforementioned.

{. Roles and Responsibilities:

a. Chairperson: Coordinate and preside over WEC meetings. Oversee the implementation of

women empowerment initiatives. Act as a liaison between the WEC and the college

administration.

b. Faculty Members: Act as points of contact for women-related concems within their

departments. Facilitate awareness programs and workshops. - Encourage women's participation

in academic and extracurricular activities.

c. Student Representatives: - Represent the female student body in WEC meetings. -
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S.NO DESIGNATION POSITION

I Dr. Vanaja Kumari Principal Chairperson

2 Dr. Vandana HOD Extemal

3 Mrs. T. Chandana Tutor

4 Mrs. K. Jyothirmai Advocate Member

) Mrs. V. Suneetha Member

Mrs. Rasheeda Non teaching staff Member

7 Ms. Maria Joseph Student Member

Ms. Rama Sri Priva Student Member

9 Ms. Daya Smily Student

NAME OF THE FACULTY

Member

Police Officer

6.

8.

Member
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Provide feedback on issues affecting women students. Promote a supportive and inclusive

campus culture.

d. Support Staff Representative: Represent the support staff in WEC meetings.

Address concems related to the support staff and promote a gender-friendly workplace.

FLINCTIONS:

/ To organize Programs and Activities on gender equity and Women Empowerment

/ To encourage Girl Students and Female Staff Members to participate enthusiastically in

various Programs and Competitions.

/ To sensitize the Student Community

harassment etc.

0n Eve-teasing, Violence against Women,

r' To develop the Self-Confidence of women in building their Self-ldentity

/ To promote a Culture olrespect, equality and freedom for Female Gender.

r' To instill the Entrepreneurial Attitude among the Gir[ Students.

/ To provide psychological support for the Students lagging in Academic Performance
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6. ACTIVITIES AND TNITIATIVES:
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/ To review safety and security measures for Female Employees and Girl Students at

Campus.
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r' Workshops and Training Programs: Organize workshops on gender sensitivity, diversity,

and inclusion. Conduct training programs on preventing and addressing gender-based

discrimination and harassment.

/ Awareness Campaigrrs: Conduct awareness campaigns on women's rights and addressing

gender-based discrimination and harassment.

/ Awareness Campaigas: - Conduct awareness campaigrs on women's rights and

empowerment. - Promote gender equality through posters, seminars, and social media.

r' Counseling and Support Services: Provide counseling services for women facing

challenges or discrimination. Collaborate with the college's counseling center and

support services.

/ Celebration of Women's Achievements: Recognize and celebrate achievements of

women in the college community. Organize events to highlight the contributions of

women in the field of dentistry.

7. Reporting Mechanism:

/ Establish a confidential reporting mechanism for incidents of gender-based

discrimination or harassment.

/ Ensure timely investigation and resolution of reported case's.

8. Meetings and Decision-Making

r' The Committee shall formally meet once at the start of the academic year to plan for the

WEC's activities of the aforementioned year.

10. Record Keeping:

NARAYANA COLLEGE OF NURSING

/ Meetings can be conducted formally/informally in case of emergencies and minutes of

the informal meetings need not be maintained

9. Review and evaluation:

/ Conduct periodic reviews of the WEC's activities and effectiveness.

/ Seek feedback lrom stakeholders and make necessary adjustments to the SOP.
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y' Maintain records of WEC meetings, activities, and initiatives.

/ Ensure the confidentiality and security of sensitive information.

11. Collaboration with Other Committees:

Collaborate with other committees and cells within in the institution to promote holistic approach

to gender equality and empowerment.

12. The SOP may be amended based on evolving needs or changes in institutional policies.

All amendments should be documented and communicated to relevant stakeholders

13. Review and Revision

Periodically review the SOP to ensure its relevance and effectiveness.

Revise the SOP as needed to accommodate changes in academic policies or college structure.

14. Approval

This SOP is approved by the Principal of the Narayana College of Nursing and will be reviewed

annually.


